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3TR. Tv. '^’i, 


MINISTRY OF SHIPPING 

(PORTS WING) 

NOTIFICATION 

New Delhi, the 4th March, 2004 

g.s.r 173(E).— in exercise of the powers conferred by Sub- 
Section (1) of Section 124, read with Sub-Section (1) of Section 132 of 
the Major Port Trusts Act, 1963 (38 of 1963), the Central Government 
hereby approves the Mormugao Port Trust Employees 
(Recruitment,Seniority & Promotion) Amendment Regulations, 2004 
made by the Board of Trustees of Mormugao Port Trust as set out in 
the Schedule annexed to this Notification. 

The said Regulations shall come into force from the date of publication 
of this Notification in the Official Gazette. 

(F. No. H-1 101 t/6/2002-PE-11 
R. K. JAIN, Jt. Secy. 
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SCHEDULE 

In exercise of the powers conferred by Section 28 read with Section 
124 of the Major Port Trusts Act, 1963 (38 of 1963), the Board of 
Trustees of the Port of Mormugao hereby makes the following regulations 
further to amend Mormugao Port Employees (Recruitment, Seniority & 
Promotion) Regulations, 1964, namely: 

1. i) These Regulations may be called the Mormugao Port 

Employees' (Recruitment, Seniority & Promotion) 
(Amendment) Regulations, 2004, 

ii) They shall come into force with effect from the date 

on which the approval of the Central Govt, is published 
in the Gazette of India. 

2. Delete the existing Regulation 6 and substitute the same with the 
following: 

Regulation 6: Filling up of vacancies: 

The manner of appointment to a post or category of posts, i.e. 
whether by direct recruitment or by departmental promotion or by transfer 
and in the latter case, the channel of promotion and whether the promotion 
is by selection or by seniority, subject to suitability, age limit, education 
and other qualifications and experience, shall be as shown in the Schedule 
annexed to these Regulations in respect of Class I posts. 
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In respect ot Class II, III & IV posts, the manner of appointment 
shall be as laid down by the Board from time to time. 

Provided that the upper age limit may be relaxed by the Chairman 
in the case of candidates belonging to SC, ST or any other special 
category in accordance with the general orders issued from time to time 
by the Central Government. 

3. Delete the existing Sub Clause (1) of Regulation 7 and 
substitute the same with the following: 

Regulation 7(1) - Probation: 

Period of Probation: Every person appointed to a grade or post 
by direct recruitment and every employee of the Board who is promoted 
to a post in a higher class shall be on probation for a period of 2 years, 
from the date of his appointment or promotion as the case may be. 

Provided that where the recruitment is made both by promotion or 
direct recruitment and the post carries a pay scale the minimum of which 
is Rs. 18000/- or more or for which the maximum age limit is 35 
years or above and where no training is involved, a uniform period of 
probation shall be one year from the date of appointment nn promotion or 
direct recruitment as the case may be. 

Provided that there shall not be any probation in cas p of 
transfer/promotion from one grade to another grade but within the same 
Class e.g. Class III to'Class III. 


727 Gil/2004—8 
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4. Substitute the words "sub-regulation (1)" appearing in Regulation 
9(2) with the words "sub-regulation (l)(a) , \ 

5. In Regulation 12(a), delete the words 'Scheduled Caste and 
Scheduled Tribes’ appearing between the words 'favour of ’ and 'shall 
apply’ and substitute the same with the words 'Scheduled Caste. Scheduled 
Tribes and Other Backward Classes (OBCs)'. 

6. In Regulation 13, add No. 1 to Clause (a), delete sub clause (b) of 
clause (b), substitute existing alphabets a, c, d, e & f in clause (b) with tlie 
roman nos. (i) to (v) and delete clause (i) in Regulation 13. 

7. Delete the existing Regulation 14 and replace the same with the 
following: 

Regulation 14: 

CONSTITUTION OF STAFF SELECTION COMMITTEE: 

A Staff Selection Committee shall be constituted for each grade as 
indicated below: 

CLASS-I POST: 

CHAIRMAN; 

Chairman of the Board. 

Members: 

1. Dy. Chairman. 

2. Head of the department, where vacancy exists. 

3. Any other Head(s) of department nominated by the Chairman 
of the Board. 

4. Representatives of S.C./S.T. & O.B.Cs. nominated by the 
Chairman of the Board. 
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CLASS II POSTS: 

CHAIRMAN: 

Dy. Chairman of the Board. 

Members: 

1. Head of the Department, where the vacancy exists. 

2. Another HOD/Officer in Class I category nominated by the 
Chairman of the Board. 

3. Representatives of S.C./S.T. nominated by the Chairman 
of the Board. 

CLASS III & IV POSTS (Common categories) 

CHAIRMAN: 

Dy. Chairman or in his absence. Head of Department nominated 
by the Chairman of the Board. 

Members: 

1. Secretary of the Board or Dy. Secretary. 

2. Another Officer nominated by the Chairman of the Board. 

3. Representatives of S.C./S.T. nominated by the Chairman 
of the Board. 

CLASS III AND IV POSTS: (Uncommon categories) 
CHAIRMAN: 

Head of Department where the vacancy arises. 

Members: 

1. Secretary of the Board or Dy. Secretary. 

2. Another officer nominated by the Chairman of the Board. 

3. Representatives of S.C./S.T. and O.B.Cs. nominated by the 
Chairman of the Board. 
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The validity period of the Select Panel shall be one year from the 
date of its preparation, which is to be extended to six months at the 
discretion of the Chairman or a fresh panel is prepared, whichever is 
earlier. 

8. Delete the existing Regulation 15 and replace the same with the 
following: 

Regulation 15: 

DEPARTMENTAL PROMOTION COMMITTEE: 

A Departmental Promotion Committee shall be constituted for each 
grade or post as indicated below: 

CLASS ~ I POSTS: 

CHAIRMAN: 

Chairman of the Board. 

Members: 

1. Dy. Chairman 

2. Head of the Department, where the vacancy exists. 

3. Any other Head(s ) of the Department nominated by 
the Chairman of the Board. 

4. Representatives of SC/ST nominated by the Chairman of 
the Board. 

CLASS - II POSTS: 

CHAIRMAN 

Dy. Chairman of the Board. 
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Members: 

1. Head of the Department, where vacancy exists. 

2. Another Head of Department, or Officer in Class I category 
nominated by Chairman of the Board. 

3. Representatives of SC/ST nominated by the Chairman of the 
Board. 

CLASS III AND CLASS IV POSTS: (Common categories): 
CHAIRMAN 

Dy. Chairman or in his absence. Head of Department nominated by 
the Chairman of the Board. 

Members: 

1. Secretary of the Board or Dy. Secretary. 

2. Another Officer nominated by the Chairman of the Board. 

3. Representatives of SC/ST nominated by the Chairman of the 
Board. 

The validity period of the Select Panel shall be one year from the 
date of its preparation, which is to be extended to six months at the 
discretion of the Chairman or a fresh panel is prepared, whichever is 
earlier. 

CLASS III & IV POSTS: (Uncommon categories): 


CHAIRMAN: 

Head of Department where the vacancy arises. 
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Members: 

1. Secretary of the Board or Dy. Secretary. 

2. Another Officer nominated by the Chairman of the Board. 

3* Representatives of SC/ST and OBCs nominated by 

the Chairman of the Board. 

The validity period of the Select Panel shall be one year from the 

date of its preparation, which is to be extended to six months at the 

discretion of the Chairman or a fresh panel is prepared, whichever is 

earlier. 

The Departmental Promotion Committee shall meet as may be be 
necessary and prepare a "Select List" of employees fit for appointment 
against the promotion quota of vacancies in the various grades or posts, 
where promotion is made on the basis of merit Employees shall be 
arranged according to the order or merit adjudged by the Committee and 
the select list so prepared shall be utilized for filling up vacancies likely to 
arise during the course of the year. While adjudging merit of an 
employee, due regard shall be given to his seniority also. 

Clause (a): The Departmental Promotion Committee shall, for the 
purpose of determining the number of employees who should be 
considered from out of those eligible employees n the feeder grade(s), 
restrict the field of choice as under, with reference to the number of clear 
regular vacancies proposed to be filled in the year. 


No. of vacancies 

No. or employees to be considered 

(D 

(2) [ 

1 

5 

2 

8 

3 

10 

4 or more 

three times the number of vacancies 
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Clause (b): Where, however, the number of eligible employees in 
the feeder grade(s) is less than the number in column (2) above all the 
employees so eligible should be considered. 

Clause (c): Where adequate number of SC/ST candidates are not 
available within the normal field of choice as above, the field of choice 
may be extended to 5 times the number of vacancies and the SC/ST 
candidates (and nor any other) coming within the extended field of choice 
should also be considered against the vacancies reserved for them. 

Provided that as regards promotions by selection from Class III to 
Class II and from Class II to Class I, the principle enunciated above will 
apply to SC/ST employees, subject to the modification that meritorious 
SC/ST employee even in the extended filed of choice should not be made 
to lose the advantage earned by virtue of their superior merit in 
comparison to other in the normal zone. Such of the meritorious SC/ST 
candidates, who are in the extended filed and get selected should retain 
their position in the panel in accordance with their gradation by the 
Departmental Promotion Committee. 


Foot Note: 1) The principle regulations were published vide GSR 
No. 961 dt. 1/7/1964. 

2) Subsequent amendments were published vide GSR 
No. 453(E) dt. 12/5/1994, GSR No. 470(E) 
dt. 19/8/1997 and GSR No. 71(E) dated 27.1.2000. 
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GENERAL ADMINISTRATION DEPARTMENT 


Sr.No. 

ITEMS 

REQUIREMENTS 

1. 

Name of Post 

Deputy Secretary 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

1 

(iii) 

Classification 

i ^ 1 

(iv) 

Scale of pay 

Rs. 10750-300-16750 

(V) 

Whether selection or non-selefction 
post 

Selection 

(vi) 

Age limit for direct recruits 

40 years 

(vii) 

1 

Educational & other qualifications 
required for direct recruits 

Degree of a recognised University with atleast 5 
years experience in General Administration in a 
responsible capacity of which minimum 3 years 
in a Major Port as an Officer dealing with 

General Administration & /or Establishment or j 
Estate or Law matters. Desirable: Post 

Graduate Degree/Diploma in Administration or 
Industrial Relations or Law. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No. ! 

Educational Qualifications: Yes. 

Experience: Yes. 

(ix) 

Period of probation 

2 years | 

(X) 

j 

j 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, ord) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by 
transfer/deputation/ 

direct recruitment. ' 

i 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Accounts Officer/Sr.Asst. Secy./ 

Sr. Asst. Secy. (LE & M)/Estate Officer 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) HOD where the vacancy exists. 

3) Another HOD nominated by the Chairman of 
the Bdard 

4) Associate members in the interest of 
SC/ST/OBC & Minorities. 

_(MIL 

Appointing Authority 

Chairman 


[~ Sr. No. 

i 2 ._ 

r (i) 

(ii) 

(iii) 

(iv) 

(v) 


ITEMS 

REQUIREMENTS 

Name of Post 

Sr. Assistant Secretary 

No of Permanent post 

3 

No. of Temporary post 

1 

Classification 

1 

Scale of pay 

Rs. 9100-250-15100 


Whether selection or non-selection 
post 

Selection 
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<vi) 

Age limit for direct recruits 

40 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

Degree of a recognised University preferably 
post graduate degree in Bussiness 

Administration or Industrial Labour Relations or 
Commerce or Statistics or Law with atleast 5 
years General Administrative experience in a 
responsible capacity. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

N.A. 

(ix) 

Period of probation 


(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion / transfer failing both by direct 
recruitment. 

(xi) 

in case of recruitment by 
promotion / deputation/ transfer 
grades from. 

By promotion from Asst. Secy./ Establishment 
Officer/ Stores Officer ( B & C)/ P.S. to Dy. 
Chairman having 3 years continuous service in 
the grade faiiing which by transfer from class 1 
Officers of Ministerial cadres holding 
equivalent scales 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: i 

1) Dy. Chairman. 

2) HOD where the vacancy exists 

3) Another HOD nominated by the Chairman of 
the Board 

4) Associate members in the interest of 
SC/ST/OBC & Minorities. 

_(xiiii. 


Chairman 


Sr.No. 

ITEMS 

REQUIREMENTS 

3. 

Name of Post 

Estate Officer 

(i) 

No of Permanent post 

1 



- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 9100-250-15100. 

(v) 

Whether selection or non-selection 
post 

Selection 

(vi) 

Age limit for direct recruits 

40 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

Essential: Graduate in Law., 

Experience: 12 years experience in work 
connected with Estate matter including keeping 
records of lands, leases, building and 
correspondence in connection therewith. 
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(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No 

Qualification: yes but relaxable in case of 
candidates having experience in estate work. 

1 

(ix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion : having 3 years combined 
service in Estate Supdt. and Asst. Estate 

Officer, failing which by direct recruitment. 

(xi) 

In case of recruitment by promotion 
/ deputation/ transfer grades from. 

By promotion from Asst, estate Officer having 

3 years regular service in the grade. By transfer 
from class 1 Officers of Ministerial cadres 
holding equivalent scales having educational 
qualification prescribed in item No. (vii) 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

! 

i 


1) Dy. Chairman. 

2) HOD where the vacancy exists. 

3) Another HOD nominated by the Chairman of 
the Board 

4) Associate members in the interest of 
SC/ST/OBC & Minorities. 

i (xiii) 

Appointing Authority 

Chairman 


Sr, No. 

ITEMS 

REQUIREMENTS 

4. 

Name of Post 

Sr. Assistant Secretary (Law, Estate & 
Miscellaneous) 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 9100- 250 - 15100 

(v) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

40 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

A Degree in Law preferably post graduate with 
not less than 5 years experience at the Bar/ 

Legal section of a Port or Govt. Dept, preferably 
with experience in Industrial and Labour cases. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No 

Qual: yes 

(ix) 

Period of probation 

2 years 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by deputation/ 
direct recruitment. 
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(Xi) 


In case of recruitment by 
promotion / deputation/ transfer 
grades from. _ 


Asst. Secretary (L) having 3 years experience 
in the grade 


(xii) j Composition of S.S.C./D.P.C. 


ML 


Appointing Authority 


Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) HOD where the vacancy exists. 

3) Another HOD nominated by the Chairman of 
the Board 

4) Associate members in the interest of 

SC/ST/OBC & Minorities._ 


Chairman 



ITEMS 

REQUIREMENTS 

5. 

Name of Post 

Hindi Officer 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii'l 

Classification 

i _J 

(iv) 

Scale of pay 

Rsf. 9100 - 250 -15100 

(V) 

Whether selection or non- 
selectiorrpost 

Selection 

<vi) 

Aae limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

^Essential: M.A. in Hindi from a recognised 
University and Bachelor's Degree with English 
as one of the Subjects. 

2) Experience: 

a) 5 Vrs. experience as Sr. Hindi Translator in 
any Central / State or Govt., undertaking Office 
and experience in translation from English to 

Hindi and vice versa. 

b) Experience in conducting Hindi Workshops 

c) Complete knowledge of Official Language 

Act, 1963 & Rules made there under. 

d) Experience in Hindi Correspondence. 

All candidates are required to pass the 
prescribed written test in Hindi. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the 
case of promotees 

Age: No. 

Educational Qual: Yes. 

Experience: Yes. 

fix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by direct recruitment 

1 

: 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Sr. Hindi Translator with 5 yrs. experience. 
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(xii) 

! Composition of S.S.C./ 

Chairman: 


| D.P.C. 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) HOD where the vacancy exists. 

3) Another HOD nominated by the Chairman of 
the Board 

4) Associate members in the interest of 
SC/ST/OBC & Minorities. 


Appointing Authority 

Chairman 


Sr.No. 

ITEMS 

REQUIREMENTS 

6. 

Name of Post 

Deputy Secretary (Industrial Relations) 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

<iv) 

Scale of pay 

Rs. 10750-300-16750 

(v) 

Whether selection or non-selection 
post 

Selection 

(VI) 

Age limit for direct recruits 

45 years 

(vis) 

Educational & other qualifications 
required for direct recruits 

1) Degree of a recognised University. 

2) Post Graduate Degree/Post Graduate 

Diploma in Industrial Relations/ Personal 
Management or Diploma equivalent to an 
M.B.A.(Personnel) 

Experience: Minimum 5 years experience in 
Industrial Relations, or related fields. 

Desirable: Degree in Law. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No. 

Educational Qual: Yes. 

Experience: Yes as in item No. (vii) 

(ix) 

Period of probation 

2 years 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

Promotion failing which by Deputation/ direct 
recruitment. 

(xi) 

In case of recruitment by promotion 
/ deputation/ transfer grades from. 

Promotion from Labour Officer having 3 years 
experience in the grade. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) HOD where the vacancy exists. 

3) Another HOD nominated by the Chairman of 
the Board 

4) Associate members in the interest of 
SC/ST/OBC & Minorities. 

(xiii) 

Appointing Authority 

Chairman 
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Sr.No. 

ITEMS 

REQUIREMENTS 

7. 

Name of Post 

Labour Officer 

0) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 9100-250-15100. 

(V) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

1) Degree of a recognised University. 

2) Post Graduate Degree OR Diploma in 
Industrial Relations/ Personnel Management/ 
Labour Welfare Social Work from a recognised 
University or other Institution and atleast 5 
years experience in Labour and Personal work. 

3) Desirable: Dearee in Law. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No. 

Educational Qual: Yes. 

(ix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by direct 
recruitment. 

(xO 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Labour Inspector/ Welfare Labour Inspector 
with 3 years experience in the grade 

. . - _ . . . - . . ... < 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Member's: 

1) Dy. Chairman. 

2) HOD where the vacancy exists. 

3) Another HOD nominated by the Chairman of 
the Board 

4) Associate members in the interest of 
SC/ST/OBC & Minorities. 

Mil 


Chairman 


Sr.No. j 

ITEMS 

REQUIREMENTS 

8. 

Name of Post 

Vigilance Officer 

' (0 1 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 9100-250- 15100 

(v) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 
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(vii) 

Educational & other qualifications 

Essential: 1) Deqree of a recognised University i 

required for direct recruits 

. Degree in Law desirable. 

2) 10 years experience in Crime Detection & 
Prevention. 

Desirable: Experience in Police 


■ 

department/C.B.I./Vigilance department of 

Govt. Organisation. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

N.A. 

fix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

(a) By promotion 

(b) Transfer/ Deputation failing which by direct 
recruitment. 

(xi). 

In case of recruitment by 
promotion / deputation/ transfer 
qrades from. 

Vigilance Inspector having 5 years experience 
in the grade 

(xii) 

Composition of S.S.C./ 

D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) HOD where the vacancy exists. 

3) another HOD nominated by the Chairman of 
the Board. 

4) Associate Members in the interest of 
SC/ST/OBC & Minorities. 

(xiii) 


Chairman 


Sr.No. 

ITEMS 

REQUIREMENTS 

9/ 

Name of Post 

Private Secretary to Chairman 

(i) 

No. of Permanent post 

1 

<H) 

(iii) 

No. of Temporary post 

- 

Classification 

1 

(iv) 

Scale of pay 

Rs. 9100-250-15100. 

(v) 

Whether selection or non-selection 
post 

Selection 

(vi) 

Aqe limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

1) Degree of a recognised University 

2) 15 years experience in Port service out of 
which atleast 3 yrs. experience in a responsible 
capacity and of confidential nature 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No 

Qual: No. 

(ix) 

Period of probation 

2 years 
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(X) 

j 

1 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies bv various methods 

By promotion / transfer, failing which by direct 
recruitment. ; 

i 

! (xi) 

In case of recruitment by promotion 
/ deputation/ transfer grades from. 

By promotion from the category of Personal 
Assistant Class II having 3 yrs. continuous 
service in the grade. 

(xii) 

! 

i 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) HOD where the vacancy exists. 

3) another HOD nominated by the Chairman of 
the Board. 

4) Associate Members in the interest of 

SC/ST/OBC & Minorities. 

(xiiil 

Appointing Authority 

Chairman 

i, 5 L — l 1—1---* - 

MEDICAL DEPARTMENT 


Sr.No 

ITEMS 

REQUIREMENTS 

1 . 

Name of Post 

Surqeon 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

(v) 

Scale of pay 

13000-350-18250 

Whether selection or non-selection 
post 

Selection 

(Vi) 

(vii) 

Aqe limit for direct recruits 

45 years 

Educational & other qualifications 
required for direct recruits 

1. ) M.B.B.S. of a recognised university. 

2. ) Post Graduate degree in the speciality of 

General Surgery OR equivalent 

3. ) 3 years professional experience after post 

graduation in a responsible position in a 
teaching or recognised hospital. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

NA 

(be) 

(x) 

Period of probation 

2 years 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies bv various methods 

By Direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

NA 
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I (xii) 

i 

i 

i 

i 

i 

1 

Composition of S.S.C./D.P.C. 

Chairman: ! 

Chairman of the Board 

Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 

4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. 

i ( xii| ) 

Appointing Authority 

Chairman 


Sr. No. 

ITEMS 

REQUIREMENTS 

2. 

Name of Post 

Physician 

(0 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

1 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

13000-350-18250 

(v) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

1. M.B.B.S. of a recognised university. 

2. Post Graduate degree in the speciality of 
General Medicine OR equivalent. 

3. 3 years professional experience after post 
graduation as a general physician in a 
teaching or recognised hospital. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No 

Qual.: Yes 

Exp.: As per item No. (xi) 

(ix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by direct 
recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

By promotion from eligible M.O.s/specialist 
failing which by promotion from AMO(S.G.) with 

3 yrs. service in the grade failing which from 
AMOs with 5 yrs. service in the grade. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 
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Sr.No. 


3. 


(i) 


ointin 


ITEMS __ 


Name of Post _ 


No of Permanent post _ 


No. of Temporary post _ 


Classification 


Scale of pay _ 

Whether selection or non-selection 

C>ost _ 

Age limit for direct recruits _ 

Educational & other qualifications 
required for direct recruits 


Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 

of promotees _. 

Period of probation _ 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 
in case of recruitment by 
promotion / deputation/ transfer 

grades from. _„ 

Composition of S.S.C./D.P.C. 


j k. 

_ (xiii ) j Appoint! 

rs7.No. Tit t ms 


4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. _ 


Chairman 


REQUIREMENTS _ 


Anaesthetist _ 


1 


13000-350-1825 0_ 

Selection 

45 years ___ 

1. M.B.B.S. of a recognised university. 

2. Post Graduate degree in the speciality of 
Anaesthesiology OR equivalent 

3. 7 years professional experience after post 

graduation Diploma in a teaching or 
recognised hospital. _ 


By Direct recruitment. 


Chairman: 

Chairman of the Board 
Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 
Chairman of the Board. 

4) Associate members to represent 

SC/ST/OBC and minorities nomina ed by 
the Chairman of the Board. _ _ 

Chairman __ 

REQUIREMENTS 
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(iv) 

Scale of pay 

13000-350-18250 

(V) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 

(Vi!) 

Educational & other qualifications 
required for direct recruits 

1. M.B.B.S. of a recognised university. 

2. Post Graduate degree in the speciality of 
Paediatric medicine(M.D.)/M.R.C.P, 
(Paediatrics). 

3. 3 years professional experience after post j 
graduation in a teaching or recognised 
hospital. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age - No 

Qual. - Yes 

(ix) 

Period of probation 

2 years 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

Promotion failing which by Direct recruitment. 

i 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

By transfer from eligible M.O.s/specialist failing 
which by promotion from AMO(S.G.) with 3 yrs. i 
service in the grade failing which from AMOs 
with 5 yrs. service in the grade. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1) Dy, Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 

4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. 

(xiii) 

Appointing Authority 

Chairman 


Sr.No. 

ITEMS 

REQUIREMENTS 

5. 

Name of Post 

Radiologist 

(3) 

No of Permanent post 

1 

(33) 

No. of Temporary post 


(iii) 

Classification 

1 

(iv) 

Scale of pay 

13000-350-18250 

(V) 

Whether selection or non-selection 
post. 

Selection 

(vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

1. M.B.B.S. of a recognised university. 

2. Post Graduate degree in the speciality of 
Radiology OR equivalent. 
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3. 3 years professional experience after post 
graduation as a radiologist in a teaching or 
recoqnised hospital. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promo tees 

NA 

(ix) 

(x) 

Period of probation 

2 years 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

8y Direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
qrades from. 

NA 

----j 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 

4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. 

(xiii) 

Appointinq Authority 

Chairman 


Srml 

ITEMS 

REQUIREMENTS 

6- 

Name of Post 

Gynaecologist cum Obst. 

(i) 

(ii) 

No of Permanent post 

1 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

13000-350-18250 

(v) 

Whether selection or non-selection 
post 

Selection 

(vi) 

Aqe limit for direct recruits 

45 years | 

(vii) 

Educational & other qualifications 
required for direct recruits 

1. M.B.B.S. of a recognised university. 

2. Post Graduate degree in the speciality of 
Gynaecology Obst. MD/MS OR equivalent. ; 

3. 3 years professional experience after post 
graduation as a Gynaecologist Obst. in a 
teachinq or recoqnised hospital. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 

NA 


of promotees 


(ix) 

| Period of probation 

2 years 
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1 

i 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By Direct recruitment. 

v(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

NA 

(xii) 

1 

i 

i 

j 

i 

i 

\ 

Composition of S.S.C./D P C 

; 

j 

j 

Chairman: 

Chairman of the Board 

Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 

4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. 

\ (xiii) 

! Appointing Authority 

Chairman 


1 Sr.No. i 

ITEMS 

REQUIREMENTS 

!'7 1 

—1 

Name of Post 

Pathologist 

CO 1 

No of Permanent post 

1 

<ii> 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) Scale of pay 

13000-350-18250 

(V) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

1. M.B.B.S. of a recognised university. 

2. Post Graduate degree in the speciality of 
Pathology. 

3. 3 years professional experience after post 
graduation in a teaching or recognised 
hospital. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

NA 

(iX) 

Period of probation 

2 years 

(X) 

Method of recruitment: If any 
a) Promotion, orb) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By Direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

NA 

(xii) 

Composition of S.S.CVD.P.C, 

Chairman: 

Chairman of the Board 
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Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 

4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. 

: (xiii) 

Appointing Authority 

Chairman 


Sr.No. 

| ITEMS 

REQUIREMENTS 

8 . 

Name of Post 

Medical Officer 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

1 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

13000-350-18250 

(v) 

Whether selection or non-selection 
post 

Selection 

(vj) 

Age limit for direct recruits 

45 years 

: (vii) 

Educational & other qualifications 
required for direct recruits 

1. M.B.B.S. of a recognised university. 

2 6 years professional experience in a 
teaching or a recognised hospital. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age - No 

Qual. - Yes 

Expr. - As per item No. (xi) 

(ix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by direct 
recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

AMO{S.G.) with 3 yrs. service in the grade 
failing which from AMOs with 5 yrs. service in 
the grade. 

(xii) 

| 

1 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 

4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. 

_(xiii) 

Appoihting Authority 

Chairman 
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T Sr.No. 

ITEMS 

REQUIREMENTS ' 

i"9. 

Name of Post 

Resident Medical Officer 

(0 

(ii) 

(i»i) 

! (iv) 
(v) 

No of Permanent post j 

___-—-—— ——-—-1 

No of Temporary post 

1 

Classification. 

1 _. 1 

Scale of pay 

Rs. 10750-300-16750 ..... J 

Whether selection or non-selection 
post 

Selection 

(vi) 

(vii) 

p _-—■ - ---— 

Age limit for direct recruits 

45 years 

Educational & other qualifications 
required for direct recruits 

1. M.B.B.S. of a recognised university. 

2. 4 years professional experience in a 
teaching or recognised hospital. 


3. Of the above, atleast 2 years professional 


I 


I 

I 


experience as Casulty Medical 
Officer/Resident Medical Officer in a 


(viii) 


Ox) 

(X) 


(XI) 


(xii) 


Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 

of pro mo tees _ 

Period of probation __ 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 
In case of recruitment by 
promotion / deputation/ transfer 


teaching or recognized hospital. 
Age : No 
Qual.: Yes 

Experience: Yes As per item No. (xi) 


2 years ___- 

Promotion failing which by direct recruitment. 


Assistant Medical Officers with 5 years 
experience. 


grades from. __ 

Composition of S.S.C./D.P. 


C 


Chairman: 

Chairman of the Board 
Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 
Chairman of the Board. 

4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board._. 



Appointing Authority 

Chairman —J 

Sr. No'.'] 

ITEMS 

REQUIREMENTS 

10. 

Name of Post 

Asst. Medical Officer (Selection Grade) 

(0 

No of Permanent post 

2 

(ii) 

No. of Temporary post 

- 

V’V 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

10750-300-16750 

(v) 

Whether selection or non-selection 

Selection 


post 


(vi) 

Aae limit for direct recruits 

45 years 





[ HPT II—xr^3(i)]_: ^RTTNTm 79 


w 

Educational & other qualifications 
required for direct recruits 

1. M.B.B.S. of a recognised university. 

2. 4 years professional experience in a 
responsible position in a teaching or 
recognised hospital. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age - No 

Qual. - Yes 

Experience - Yes 

(ix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by direct 
recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Assistant Medical Officer 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 



4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. 

Mil i 

Appointing Authority 

Chairman 


Sr.No. 

ITEMS 

REQUIREMENTS 

11. 

Name of Post 

Assistant Medical Officer 

(i) 

No of Permanent post 

5 

i 

(ii) 

No. of Temporary post 

1 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 9100-250-15100 

(v) 

Whether selection or non-selection 
post 

Selection ' 

! 

(Vi) 

Age limit for direct recruits 

45 years i 

(vii) 

Educational & other qualifications 
required for direct recruits 

1. M.B.B.S. of a recognised university. 

2. 3 years professional experience in a 
teaching or recognised hospital. 

1 

i 

i 

i 

i 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

NA 

(ix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 

By Direct recruitment. 
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Deputation and percentage of 
vacancies by various methods 


(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

NA 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 

4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. 

(xiii) 

Appointing Authority 

Chairman 


Sr.No. 

ITEMS 

REQUIREMENTS 

12. 

Name of Post 

Orthopaedic Surgeon (Part-Time) 


No of Permanent post 

1 

MwdI 


- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Consolidated salary of Rs.5700/- per month plus 
Rs.300/- per call if any subject to max. 8 calls or 
as may be revised from time to time with Board’s 
approval. 

(v) 

Whether selection or non¬ 
selection post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other 
qualifications required for direct 
recruits 

1. M.B.B.S. of a recognised university. 

2. Post Graduate degree/Diploma in the 
speciality of Orthopaedics. 

3. 3 years professional experience in a 
responsible position connected with the 
speciality in the case of Post-Graduate Degree 
Holders or 5 yrs. professional experience in 
responsible position connected with the 
Speciality Holders, after Post Graduation. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the 
case of promotees 

NA 

(ix) 

Period of probation 

NA 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By Direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

NA 

J_ T _ 
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(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 

4) Associate members to represent SC/ST/OBC 
and minorities nominated by the Chairman of 
the Board. 


_(xiiiL 

Appointing Authority 

Chairman 


Sr.No. 

ITEMS 

REQUIREMENTS 

13. 

Name of Post 

Opthalmologist (Part-Time) 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Consolidated salary of Rs.5700/- per month 
plus Rs.300/- per call if any subject to max. of 
Rs.2400/- or as may be revised from time to 
time with Board’s approval. I 

(v) 

Whether selection or non-selection 
post 

Selection 

(vi) 

Aqe limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

. 

1. M.B.B.S. of a recognised university. 

2. Post Graduate degree/diploma in 
Opthalmology with 3 years professional 
experience after post graduate degree or 5 j 
years professional experience after post 
graduate diploma ina teaching or 
recognized hospital. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

NA 

r 

i 

(ix) 

Period of probation 

NA 

(x) 

Method of recruifrnent: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By Direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
qrades from. 

NA 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 
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4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. 

(xjii) 


Chairman 


Sr. No. 

ITEMS 

REQUIREMENTS 

14. 

Name of Post 

Dentist (Part-Time) 

(i) 

No of Permanent post 

1 

(it) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

i 

Scale of pay 

Consolidated salary of Rs.5700/- per month 
plus Rs.300/- per call if any subject to max. of 
Rs.2400/- (i.e. for 8 calls) or as may be revised 
from time to time with Board’s approval. 

(v) 

Whether selection or non-selection 
post 

Selection 

(vi) 

Age limit for direct recruits 

45 years 

(vii) 

1 

Educational & other qualifications 
required for direct recruits 

1. B.D.S. from a recognised university 
preferably with Post Graduate degree. 

2. 3 years professional experience in a 
teaching or recognised hospital. 

| (viii) 

i 

I 

i 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

NA 

i 

(ix) 

Period of probation 

NA 

(X) 

i 

1 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By Direct recruitment. 

i 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

NA 

i 

i 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1) Dy. Chairman 

2) C.M.O. 

3) Any other HODs nominated by the 

Chairman of the Board. 

4) Associate members to represent 

SC/ST/OBC and minorities nominated by 
the Chairman of the Board. 

1 Mil 

Appointing Authority 

Chairman 
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ACCOUNTS DEPARTMENT 


Sr. No. 

ITEMS 

REQUIREMENTS 

1 . 

Name of Post 

Deputy Financial Advisor & Chief Accounts Officer 

(i) 

No of Permanent post 

1 

(H) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 13000-350-18250 

(V) 

Whether selection or non¬ 
selection post 

Selection 

(Vi) 

Ape limit for direct recruits 

40 years 

(vii) 

Educational & other 
qualifications required for direct 
recruits 

Essential: Dearee of recoanized University with 
Associate Membership of the Institute of 

Chartered Acci^ntants of India or the Institute of 
Cost & Works "countants of India or with MBA 
Finance. 

Desirable: Exposure to computerised financial • 
accounting system. 

Experience: 5 vears experience in an executive 
capacity in a reputed firm/company/Public 
Undertaking/Major Ports in maintenance of 
Commercial Accounts. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the 
case of promotees 

Age: No. 

Essential: 

Qualifications: No. 

Degree of a recognised University with pass in the 
qualifying examination for A. O. conducted by the 
Indian Audit & Accounts Department prescribed 
for the purpose. 

Desirable: Pass in the final/lntermediate 
examination of ICAI/ICWAI or pass in MBA 

Finance 

Experience: 5 vrs. Experience as Dv. CAO in 
respect of candidates with “essential qualification” 
indicated above and 3 years experience as Dy. 

CAO in respect of candidates with “desirable 
qualification" indicated above. 

(ix) 

Period of probation 

2 years 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

Promotion, failing which by direct 
recruitment/deputation 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Dy. Chief Accounts Officer 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1. Dy. Chairman. 

2. HOD where vacancy exists. 
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3. Another HOD 

4. Associate members to represent SC/ST/OBC 
and Minorities nominated by the Chairman of 
the Board. 

(xiii) 

Appointing Authority 

Chairman 


Sr. No. 

ITEMS 

REQUIREMENTS 

.1. 

Name of Post 

Dy. Chief Accounts Officer. 

(i) 

No of Permanent post 

4 in Finance Dept. 

1 in Marine & 1 in Mech. Dept. Total 6 posts 

(it) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

fe. 10750-300-16750 

(v) 

Whether selection or non- 
selection post 

Selection 

(Vi) 

Age limit for direct recruits 

#0 years 

(vii) 

Educational & other 
qualifications required for 
direct recruits 

Essential: Dearee of recoqnized University with 

Associate Membership of the Institute of Chartered 
Accountants of India or Institute of Cost & Works 
Accountants of India or MBA with Finance. 

Desirable: Exposure to computerised financial 
accounting system. 

Experience: 5 years experience in Supervisory capacity 
in a reputed firm/company/Public Undertaking/Major 

Ports in maintenance of Commercial Accounts. 

(viii) 

Whether age & 
educational qualifications 
prescribed for the direct 
recruits will apply in the 
case of promotees 

Age: No 

Qualifications: Dearee of a recognized University and 
pass in the qualifying examination for A.O. conducted by 
the Indian Audit & Accounts Dept, prescribed for the 
purpose. 

Desirable: pass in the Final / Intermediate examination 
of ACAI/ICWAI or a pass in MBA Finance. 

(ix) 

Period of probation 

2 years_ 

(x) 

Method of recruitment: If 
any a) Promotion, or b) 
Direct recruitment, or c) 
Transfer, or d) Deputation 
and percentage of vacan¬ 
cies by various methods 

Promotion failing which by direct recruitment 
/Deputation. 

1 

i 

i 

(xi) 

In case of recruitment by 
promotion / deputation/ 
transfer grades from. 

Accounts Officer/Cost Accounts Officer, Class 1 Officer 
of GAD with 3 years experience who possess the 
desirable qualification specified in item No. (viii) and 

Class 1 officers of Accounts Department and GAD 
including posts operated in other departments, with the 
essential qualification as prescribed under item No. (viii) 
with 8 vrs. combined experience in Class II & 1 posts 

(xii) 

Composition of S.S.C./ 
D.P.C. 

Chairman: Chairman of the Board 

Members : 1) Dv. Chairman. 

2) HOD where vacancy exists 
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' 

3) Another HOD. 

4) Associate members to represent SC/ST/OBC and 
minorities nominated by the Chairman of the Board. 

(xiii) 

EffiSffiESiSIEii?™" 

Chairman 


3r.No. 

ITEMS 

REQUIREMENTS 

CM! 

Name of Post 

Cost Accounts Officer 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 


(iii) 

Classification 

1 

(iv) 

Scale of pay I 

Rs. 9100-250-15100 

(v) 

Whether selection or non-selection 
post 

Selection 

(vi) 

Aqe limit for direct recruits 

45 years 

(vii) 

i 

Educational & other qualifications 
required for direct recruits 

Essential: 

Degree of a recognized University with a pass 
in the Final examination of ICWA of India with 5 
years experience in Costing in reputed firm / 
Public Undertaking / Major Ports (Finance). 

(viii) 

i 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No. 

Qualifications: Yes. 

Experience: As at item No. (xi) 

(ix) 

Period of probation 

2 years 

! (x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

Promotion, failing which by direct recruitment/ 
deputation. 

(xi) 

i 

i 

j 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Promotion from Asst. Cost Accounts officer &/or 
Class II officers in the ministerial cadre 
possessing the requisite qualification as 
prescribed in the item No. (vii) having 3 years 
continuos service in that grade, failing which 
having combined experience of 5 years in the 
post of Asst. Cost Accounts Officer and Cost 
Analyst. 

(xii) 

i 

i 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) HOD where vacancy exists. 

3) Another HOD. 

4) Associate members to represent 

SC/ST/OBC and Minorities nominated by the 
Chairman of the Board 

(xiii) 

Appointing Authority 

Chairman 
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Sr.No. 

ITEMS 

- -;-HAK.1U-OWJ. 

REQUIREMENTS 

4. 

Name of Post 

Deputy Manager (IT) 

0) 

No of Permanent post 

T --—- 

(II) 

No. of Temporary post 

- 

Hi 

Classification 

T~~ ~ -- 

(IV) 

Scale of pay 

Rs. 10750-300-16750 

M 

Whether selection or non¬ 
selection post 

Selection 

(VI) 

Age limit for direct recruits 

45 years 

(VII) 

Educational & other 
qualifications required for 
direct recruits 

Qualifications: 

Master’s Degree in Computer Applications from 
recognised University with 5 yrs. Exp. in a responsible 
position in System Analysis & Design or an analogous 
position. 

Desirable: Knowledge of “C” Language, Visual Basic 
Solaris Operating System and Oracle RDBMS 

(VIII) 

j 

Whether age & educational 
qualifications prescribed for 
the direct recruits will apply 
in the case of promotees 

Age: No 

Educational qualifications: Master Degree in Computer 
Applications/Master Degree in Computer Science(IT) 
[MCA/MSc.(IT)j from a recognized University. OR 

Degree from a recognized university with a Post 
Graduate Diploma in Computer Applications/ 

Information Technology (PGDCA/PGDIT) from a 
Recognised University. OR 

Degree from a recognised University. Required to 
pass a Test in Computer Applications prescribed by 

(ix) 


the management. 

Period of probation 

2 years 

(x) 

Method of recruitment: If 
any a) Promotion, or b) 

Direct recruitment, or c) 
Transfer, or d) Deputation 
and percentage of vacan¬ 
cies by various methods 

By promotion failing which direct recruitment. 

(XI) 

In case of recruitment by 
promotion / deputation/ 

Promotion from the grade of Sr. Asst.. Manager(IT) 
with 3 years in the grade of Sr. Asst. Manaqer(IT) and 

(xii) 

transfer grades from. 

Asst. Manager(IT) 

Composition of S.S C / 

D.P.C. 

i 

Chairman: Chairman nf thp Rnarrf 

Members: 1. Dv. Chairman 

2. HOD where the vacancy exists. 

3. Another HOD Nominated by the Board. 

4. Associated member in the interest of SC/ST/OBC. 

5. Associated member in the interest of minorities 
and a Lady member of Coopt, in the absence of a 


- 1 

- Iac) y 

(XIII) 

Appointing Authority 

Chairman 
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3r.No. I ITEMS 


Name of Post 


(i) i No of Permanent post 


REQUIREMENTS 



Whether selection or non- 
selection post 


Aae limit for direct recruits 


Educational & other 
qualifications required for 
direct recruits 


Whether age & educational 
qualifications prescribed for 
the direct recruits will apply 
in the case of promotees 


Period of probation 


Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, 
or d) Deputation and 
percentage of vacancies by 
various methods 


In case of recruitment by 
promotion / deputation/ 
transfer grades from. 


Composition of S.S.C7 
D.P.C. 


Rs.9100-250-15100 


Selection 


45 years 


Qualifications: Masters Degree in Computer 
Applications from recognised University with 5 yrs. 
Exp. in a responsible position in System Analysis & 
Design or an analogous position. 

Desirable : Knowledge of “C" Language, Visual Basic, 
Solaris Operating System and Oracle RDBMS 


Age: No 

Educational qualifications: Master Degree in 
Computer Appiications/Master Degree in Computer 
Science(IT) [MCA/MSc.(IT)] from a recognized 
University. OR 

Degree from a recognized university with a Post 
Graduate Diploma in Computer Applications/ 
Information Technology (PGDCA/PGDIT) from a 
recognized University. OR 
Degree from a recognised University. Required to 
pass a Test in Computer Applications prescribed by 
the management. 


2 years 


By promotion failing which direct recruitment. 




Promotion from the grade of Asst. Manager(IT) 
With 3 years experience in programming. 


Chairman: Chairman of the Board 
Members: 1. Dv. Chairman 


2. HOD where the vacancy exists. 

3. Another HOD Nominated by the Board. 

4. Associated member in the interest of SC/ST/OBC. 

5. Associated member in the interest of minorities 
and a Lady member of Coopt, in the absence of a 
lady 


Chairman 
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PLANNING & MANAGEMENT SERVICES DEPARTMENT 


Sr. No. 

ITEMS 

REQUIREMENTS 

1. 

Name of Post 

Dy. Director (Strategic Planning & Management 
Information Systems) 


No of Permanent post 

1 

(4 

No. of Temporary post 


(Hi) 

Classification 

1 ^ 

(iv) 

Scale of pay 

Rs. 10750-300r16750 

(V) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

40 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

Master's Degree atieast II claps in Economics/ 
Econometrics/Commerce/Statistics or 
Mathematics of a recognised University. 
Experience: Not less than 5 yrs Rr»sp»arrh 
experience in a recognized university or 
Institution of training/Govt. Dept./Public Sector 
Undertaking/Local body or a commercial 
concern of repute. 

Desirable: Experience in Port Planninq. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No. 

Educational Qualifications: No. 

Experience: As mentioned in item No. (xi) 

(ix) 

Period of probation 

2 years 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods' 

By promotion failing which by direct 
recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Asst. Director with minimum 2 years 
experience. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) HOD where the vacancy exists. 

3) Another HOD 

4) Associated members in the interest of SC/ 
ST/OBC and Minorities nominated by the 
Chairman of the Board. 

_ML 


Chairman 


Sr. No. 

ITEMS 

REQUIREMENTS 

2. 

Name of Post 

Assistant Director 

(i) 

No of Permanent post 

1 

(ii) 

m l BE ■ ia 11 1 t»i ft i »,-■ ■MMMB 


_a. 

Classification . 

h ’ 
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iwu- 

(iv) r 

Scale of pav 

Rs. 9100 - 250-15100 

(V) 

Whether selection or non¬ 
selection post 

Selection 

fvi) 

Aqe limit for direct recruits 

45vears _. ---—— 

(vii) 

{Educational & other 
qualifications required for direct 
recruits 

€s ' 

Qualification: Master's Degree with at least 2 
class in Statistics/Mathematics/Economics/ 
Econometrics/Commerce of a recognised 
University. 

Experience: Not less than 4 yrs. Research 
experience in a recognized university or 
Institution of training/Govt. DeptTPublic Sector 
Undertaking/Local body or a commercial 
concern of repute. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the 
case of promotees 

Age: No. 

Educational Qualifications: No. 

Experience: As mentioned in item No. (xi) 

' 

(ix) 

(x) 

Period of probation 

2 vears -- 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by direct 
recruitment. 4 

<xi) 

In case of recruitment by 
promotion / deputation/ transfer 
qrades from. 

Jr. Statistical Officer with 2 years regular 
service in the grade. 

(xii) 

Composition of S.S.C./ 

D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) HOD where the vacancy exists. 

3) Another HOD 

4) Associated members in the interest of SC/ 
ST/OBC and Minorities nominated by the 
Chairman of the Boa rd. 

(xiii) 

Appointing Authority 

Ghairman 


rn/ii ENGINEERING DEPARTMENT 


r Sr No 

ITEMS 

REQUIREMENTS 


Name of Post 

Deputy Chief Engineer 

(i) 

<ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

Kin n# Permanent Dost 

2 - 

No. of Temporary post 

_o__ __ _ 

j 

Classification 

Scale of pay 

Rs. 13000-350-18250. 

Whether selection or non-selection post 

Selection cum seniority --_- 

Ana limit fnr rlirert recruits 

45 vears ____ 

Educational & other qualifications 
required for direct recruits 

Essential: 

Degree in Civil Engg. from a recognised 
University or equivalent or should have 
passed section ‘A’ and ‘B’ of the 


727 Gl/2004—12 
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( viii ) "Whether age & educational 

qualifications prescribed for the direct 
recruits will apply in the case of 
prom otees 

(ix) Period of probation _ 

(x) Method of recruitment: If any 

a) Promotion, or b) Direct recruitment, 
or c) Transfer, or d) Deputation and 
percentage of vacancies by various 
methods _ 

(xi) In case of recruitment by promotion / 
deputation/ transfer grades from. 

(xii) Composition of S.S.C./D.P.C. 


xiii) Appointing Authori 


Sr.No. I ITEMS 


Name of Post 


(i) No of Permanent post 


00 No. of Temporary post _ 

(iii) Classification __ 

(iv) Scale of pay 


(v) Whether selection or non- 

selection post __ 

(vi) Age limit for direct recruits 

(vii) Educational & other 
qualifications required for direct 
recruits 


I examination conducted by the Institute of 
Engineers (India) Not less than 10 years 
experience in Civil/Marine Works in a 

managerial position. _ 

Age: No. 

Ed. Qual: Yes 


2 years _ 

By promotion from Executive Engineers 
failing which by deputation and failing both 
by direct recruitment. 


By promotion from amongst Executive 
Engineers. (Civil) who have put in not less 
then two years regular & Continuous 

service in the grade. _ 

Chairman 

Chairman of the Board 
Members 

(i) Dy. Chairman 

(ii) CE 

(iii) Another HOD nominated by the 
Chairman 

(iv) Associated member to represent 
SC/ST/OBC and Minorities nominated by 
the Chairman of the Board. 

Chairman ~ ~ 


REQUIREMENTS 


Executive Engineer (Civil) 
8 



(viii) Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the 
case of promotees 


Rs. 10750-300-16750 

Selection ~ 11 ' " - 

45 years" ~ 

Essential: ’ ~ ~— 

a) Degree in Civil Engineering from a recognised 
University or Should have passed section ‘A’ & 
B’ of the examination conducted by the 
Institute of Engineers’ (India). 

b) Not less than 7 yrs. exp. in survey/design and 
or construction/maintenance of Civil 
Engine ering works in a manag erial position 

Age: No - e - 1 - 

Educational qualification and experience: as 

indicated in item No. (xi) 
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fix) 

Period of probation < 

’years 

l IA / 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) s 
Deputation and percentage of i 

vacancies by various methods 

3 romotion in the ratio of * 4 Degree /AMIE: 

1 Diploma holder on the basis of separate 
seniority list, failing which by direct recruitment. 

* In a cycle of 5, the fifth post to be offered to a 
Diploma holder) 

(xi) ' 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Promotion by selection from AXEN (* degree and 
Diploma holders, who have put in not less than 2 
/ears regular and continuous service in the grade, 
ri case of diploma holders, the candidate must 
possess Diploma in Civil Engineering from a 
recognised Institute and having not less than 12 
vears experience in Civil/Marine works/ 

(xii) 

1 

Composition of S.S.C./ 

D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

(i) Dy. Chairman 

(ii) CE 

(iii) Another HOD nominated by the Chairman 

(iv) Associated members to represent SC/ST/OBC 

and Minorities nominated by the Chairman of the 
Board. .—- 

i (xiii) 

Appointing Authority 

Chairman 

Sr. No. 

ITEMS 

REQUIREMENTS 

3 

Name of Post 

Assistant Executive Enqineer (Civil) 

r <■> 

(ii) 

(iii) 

(iv) 

(v) 

No of Permanent post 

10 

No. of Temporary post 

- 

Classification 

1 * --- 

Scale of pay 

Rs. 9100-250-15100. 

Whether selection or non¬ 
selection post 

Selection 

(vi) 

Aqe limit for direct recruits 

45 vears 

\ VI / 

(vii) 

Educational & other qualifications 
required for direct recruits 

* 

Essential: 

(a) Degree in Civil Engineering from a 
recognised University or should have passed 
Section ‘A’ & ‘B’ of the examination conducted 
by the Institute of Engineers. 

(b) Not less than 4 years in Civil Marine works. 
OR 

(a) Diploma in Civil Engineering from a 
recognised Institution. 

(b) Not less than 7 years exp. in Civil/Marine ! 

Works. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the 
case of promotees 

Age: No. 

Ed. Qual: Yes 

(ix) 

Period of probation 

2 vears 
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(X) 

f 

(Xi) 

(xii) 

. (xiii) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

1) 50% from graduates or equivalent having 
required experience. 

2.) 50% by promotion from common seniority list 
failing both by direct recruitment. 

j 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Promotion from amongst Assistant Engineer 
with 2 yrs. regular and continuous service in the 
grade. 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

(i) Dy. Chairman 
(ji)CE 

(iii) Another HOD nominated by the Chairman 

(iv) Associated members-to represent 

SC/ST/OBC and Minorities nominated by the 
Chairman of the Board. 

Appointing Authority 

Chairman 


MECHANICAL ENGINEERING DEPARTMENT 


Sr.No. 

ITEMS 

REQUIREMENTS ' 

1 . 

Name of Post 

Plant Manager 

(i) 

No of Permanent post 

1 “ " 

(ii) 

No. of Temporary post 

_ 

(Hi) 

Classification 

1 “ 

(IV) 

Scale of pay 

Rs. 14500-350-18700 

(v) 

Whether selection or non- 
selection post • 

Selection 

(vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 

Educational Qualifications: 

(viii) 

required for direct recruits 

Must have a degree in Mechanical or 

Electrical Engineering. 

Experience: 

Must possess atleast 10 yrs. experience in 
design, erection, operation & maintenance in 
a sophisticated Mechanical Ore Handling 
Complex. 

Whether age & educational 
qualifications prescribed for the 
direct recruils will apply in the 
case of promotees 

Age: No. 

Ed.Qual: Yes 

(ix) 

Period of probation 

2 years 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by deputation and 
failing which by direct recruitment. 


1 







[ MFTII—3P»33(i)] 


'HKa ^»I TT3m ; 


93 


<xi) 

fn case of recruitment by 

promotion / deputation/ transfer 
grades from. 

Superintending Engineer in Mechanical 

Engg. failing which from XEN(M/E)/ 

DPS(M/E) with minimum 2 yrs. exp. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1. Dy. Chairman 

2 . HOD where vacancy exist. 

3. Another HOD 

4. Associated members in the interest of SC/ST/ 
OBC & Minorities nominated by the Chairman of 
the Board. 

—Ml 

Appointing Authority 

Chairman 


Sr.No. 

ITEMS 

REQUIREMENTS 

2 . 

Name of Post 

Supdt. Engineer (Operation) 

Supdt. Engineer (Maintenance) 

0 ) 

No of Permanent post 

1 

HU 


2 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 13000-350-18250. 

(V) 

Whether selection or non- 
selection post 

Selection 

(vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 

Qualification: 


required for direct recruits 

Degree in Mechanical Engg. or Electrical Engg. 
or equivalent. 

Experience: 



About 10 yrs. exp. in operation/maintenance of 
mechanical/electrical equipment in Port or in 
Material Handling installations or in allied fields of 
which at least about 3 yrs. should have been in 
grade of Exec. Engineer. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the 
case of promotees 

Age: No 

Qualification: Yes 

(ix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Executive Engineer(M/E)/Dy. Plant Suptd. (M/E). 

By interse common seniority failing which by the 
seniority in the lower grade. 

(xii) 

Composition of S.S.C./ 

D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1 . Dy. Chairman 

2. HOD where vacancy exist. 
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ITEMS 


Name of Post 


No of Permanent post 


ost 


Classification 


3. Another HOD 

4. Associated members in the interest of SC/ST/ 
OBC & Minorities nominated by the Chairman of 
the Board. 


Chairman 


Whether selection or non- 
selection post 


Age limit for direct recruits 


Educational & other 
qualifications required for 
direct recruits 


Whether age & educa¬ 
tional qualifications 
prescribed for the direct 
recruits will apply in the 
case of promotees 


Period of probation 


Method of recruitment: If 
any a) Promotion, or b) 
Direct recruitment, or c) 
Transfer, or d) 

Deputation and 
percentage of vacancies 
by various methods 


In case of recruitment by 
promotion / deputation/ 
transfer grades from. 


(xii) Composition of S.S.C7 
D.P.C. 


REQUIREMENTS 


Executive Engineer(Mech.)/Dy. Plant Supdt. (Mech. 





Rs. 10750-300-16750. 


Selection 


45 years 


Essential: 

a) Degree in Mechanical Engineering from a recognised 
University. 

b) Not less than 7 yrs. experience in operation/ 
maintenance of Mechanical equipments in Port in 
material handling installations or allied fields. 


Age: No. 

Educational qualifications and experience: Yes. (AXEN 
(Diploma holders) qualifications & exp. as under item 
No.(xi) 


2 years 


Promotion, in the ratio of 4 Degree: 1 Diploma holder (In 
a cycle of 4, the 4 th post to be offered to a diploma 
holder) on the basis of separate seniority list, failing 
which by direct recruitment. (In case of direct 
recruitment, only degree holders having requisite 
qualifications and experience are eligible.) 


Promotion by selection from AXEN/Safety 
Officer/APS(M) (Degree & Diploma holders-ln a cycle 
of 4, the 4 th post to be offered to a diploma holder). In 
case of Diploma holders, the candidate must possess 
Diploma in (Mech.) Engg. from a recognised Institute 
and having not less than 12 yrs. exp. in 
operation/maintenance of Mechanical equipments in 
Port, in material handling installations or allied fields. 


Chairman: 

Chairman of the Board 
Members: 

1. Dy. Chairman 

2. HOD where vacancy exist. 

3. Another HOD 

4. Associated members in the interest of SC/ST/ OBC 
& Minorities nominated by the Chairman of the Board. 


Chairman 
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ITEMS 


Name of Post 


No of Permanent post _ 

No. of Temporary post 


Classification _ 

Scale of pay _ 

Whether selection or non- 

selection post _ 

Age limit for direct recruits _ 

Educational & other qualifications 
required for direct recruits 


Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the 
case of prom^ees 
Period of yobation 
Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 
In case of recruitment by 
promotion / deputation/ transfer 

grades from. _ 

Composition of S.S.C./ 

D.P.C. 


ntinq Authoi 


REQUIREMENTS 


Assistant Executive Engineer (Mech.)/Asst. Plant 
Supdt. (Mech. 


13 


2 


Rs. 9100-250-15100. 


Selection 


45 years 


Essential:. 

a) Degree in Mechanical Engineering from a 
recognised University. 

b) Not less than 4 yrs. experience in Mechanical 
Engineering works. m 

OR 

a) Diploma in Mechanical Bfeineering from a 
' recognised Institution. 

b) Not less than 7 yrs. exp. in operation/ 
maintenance of mechanical equipments in Port. 


Age: No. 

Educational Qualifications & Experience: Yes 


2 years 


1. 75% by promotion failing which by direct 
recruitment. 

2. 25% by graduates having required qualification 
& experience. 


Promotion on the basis of seniority-cum-merit 
from among Asst. Engineer (Mech.). 


Chairman: 


Chairman of the Board 
Members: 


1. Dy. Chairman 

2. HOD where vacancy exist. 

3. Another HOD 

4. Associated members in the interest of SC/ST/ 
OBC & Minorities nominated by the Chairman of 
the Board. 


Chairman 
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Sr.No. 

ITEMS 

REQUIREMENTS 

5. 

Name of Post 

Executive Engineer(Elect)/Dy. Plant Supdt. (Elect.) 

(i) 

No of Permanent post 

3 

■m 


1 

(iio 

Classification 

1 

(iv) 

Scale of pay 

Rs. 10750-300-16750. 

(v) 

Whether selection or non¬ 
selection post 

Selection 

(vi) 

Age limit for direct 
recruits 

45 years 

(vii) 

Educational & other 
qualifications required for 
direct recruits 

Essential: a) Degree in Electrical Engineering from a 
recognised University. 

b) Not less than 7 yrs. experience in opelfction/ 
maintenance of electrical equipments & f|> 

maintenance of transmission and distribution lines. 

(Viii) 

t 

Whether ag#& 
educational qualifications 
prescribed for the direct 
recruits will apply in the 
case of promotees 

Age: No. 

Educational qualifications and experience: Yes. (AXEN 
(Diploma holders) qualifications & exp. as under item 
No. (xi) 

! («) 

Period of probation 

2 years 

(x) 

j 

| 

. 

Method of recruitment: If 
any a) Promotion, or 

b) Direct recruitment, or 

c) Transfer, or 

d) Deputation and 
percentage of vacancies 
by various methods 

Promotion, in the ratio of 4 Degree: 1 Diploma holder (In 
a cycle of 4, the 4 th post to be. offered to a diploma 
holder) on the basis of separate seniority list, failing 
which by direct recruitment. (Ih case of direct 
recruitment, only degree holders having requisite 
qualifications and experience are eligible.) 

(xi) 

In case of recruitment by 
promotion / deputation/ 
transfer grades from. 

Promotion by selection from AXEN/Safety Officer/APS(E) 
(Degree & Diploma holders- In a cycle of 4, the 4 th post 
to be offered to a diploma holder). In case of Diploma 
holders, the candidate must possess Diploma in (Elect.) 
Engg. from a recognised Institute and having not less 
than 12 yrs. exp. in operation/maintenance of electrical 
equipments and maintenance of transmission & 
distribution lines. 

(xii) 

Composition of S.S.C./ 
D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1 . Dy. Chairman 

2. HOD where vacancy exist. 

3. Another HOD 

4. Associated members in the interest of SC/ST/ OBC & 
Minorities nominated by the Chairman of the Board. 

_Mil 

Appointing Authority 

Chairman 
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i Sr.No. 1 

ITEMS 

REQUIREMENTS 

n 

Name of Post 

Assistant Executive Engineer (Elect.)/Asst. 

Plant Supdt. (Elect.) 

0) 

(N) 

(iii) 

No of Permanent post 

12 

No. of Temporary post 

- 

Classification 

1 

(iv) 

Scale of pay . 

Rs. 9100-250-15100. 

.(v) 

Whether selection or non¬ 
selection post 

Selection 

! (vi) 
(vii) 

1 

Aqe limit for direct recruits 

45 years 

Educational & other 
qualifications required for direct 
recruits 

. 

Essential: 

a) Degree in Electrical Engineering from a 
recognised University. 

b) Not less than 4 yrs. experience in Electrical 
Engineering works. 

OR 

a) Diploma in Electrical Engineering from a 
recognised Institution. 

b) g|k>t less than 7 yrs. exp. in repairs of 
eleB^cal equipments and maintenance of 
transmission and distribution lines. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the 
case of promotees 

Age: No. 

Educational Qualifications: Yes 

(ix) 

(x) 

Period of probation 

2 years 

Method of recruitment: If any 
a) Promotion, or b) Dirept 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

1. 75% by promotion failing which by direct 
recruitment. 

2 . 25% by graduates having required 
qualification & experience. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
qrades from. 

Promotion on the basis of seniority-cum-merit 
from among Asst. Engineer (Elect.). 

(xii) 

Composition of S.S.CV 

D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1. Dy. Chairman 

2. HOD where vacancy exist. 

3. Another HOD 

4 . Associated members in the interest or SC/ST/ 
OBC & Minorities nominated by the Chairman of 
the Board. 

(xiii) 


Chairman 


727 Gl/2004—13 
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3f.No { 

ITEMS 

REQUIREMENTS . : 

7. ! 

Name of Post 

Safety Officer 

(0 

No of Permanent post 

- 

(if) 

No. of Temporary post 

1 

(Hi) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 9100-250-15100. 

(v) 

Whether selection or non - 
selection post 

Selection 

e \ 

(vi) 

Age limit for direct recruits 

45 years ti 

(vii) 

Educational & other qualifications 
required for direct recruits 

Essential: 

1) Degree in Mech. Or C! Engg. from a < ! 

recognised University with practical working 
knowledge in a Port or similar places in a 
supervisory capacity for a period less than 2 

years. OR 

1) Diploma in Mech. Or Elect. Engg.(3 yrs. 
course) from a recognised Institution with 
practical working exp. in a Port or similar place in 
a supervisory capacity for a period not less than j 
5 yrs. 

‘2)1 Should possess degree or diploma in Industrial 
Safety recognised by Central Government. 

3) Should have adequate knowledge of the 
language spoken by the majority of Port workers 
viz. Konkani. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the 
case of promotees 

1 

| 

1 

I_ 

Age: No. 

Educational qualifications : No. 

But should possess the following: 

1) Degree or Diploma in Electrical or 

Mechanical Engg. j 

Desirable: 

2) Should possess Degree or Diploma in 
Industrial Safety, recognised by the Central 
Govt, or should obtain within the period 
prescribed by the Technical Board/ Institution 1 

! for such course. 

Experience: Experienc in traininq. 
education, consultancy or research in the 
field of accident prevention in the Port and 
the period of exp. will be as indicated in item 

N P: M 
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(ix) 

Period of probation 

2 years 

(*) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies bv various methods 

°romotion failing which by transfer or deputation j 
failing which by direct j 

Recruitment. 

j 

i 

(XI) 

In case of „ruitment by 
promotion / deputation/ transfer 
grades from. 

AEN(Mech./Elect.) who have 2 yrs. regular & 
continuous service in the grade failing which by 

Jr. Engineer (Mech./Elect.) vyho have put in 
minimum 5 yrs. exp. In the grade. v 

(xii) 

Composition of S.S C l 

D.P.C. 

Chairman: 

Chairman of the Board 

Members: 

1. Dy. Chairman 

2. HOD where vacancy exist. 

3. Another HOD 

4. Associated members in the interest of SC/ST/ 
OBC & Minorities nominated by the Chairman of 
the Board. 

(xiii) 

Appointing Authority 

Chairman 


MARINE DEPARTMENT 


3r.No. 

ITEMS 

REQUIREMENTS 

f. 

Name of Post 

Pilot . : 

0) 

00 

(iii) 

(iv) 

No of Permanent post 

6 _ 

No. of Temporary post 

I 

Classification 

i i 

Scale of pay 

Rs. 14500-350-18700 

(v) 

Whether selection or non-selection 
post 

Selection 

... J 

(Vi) 

(vii) 

Aqe limit for direct recruits 

45 years 

Educational & other qualifications 
required for direct recruits 

Certificate of Competency as Master of Foreign 
Going Ship issued by MOT/MOS India or 

Ministry of Transport, U.K. or any other 
Commonwealth country whose Certificate of 
Competency has commonwealth validity with 
one year experience as Chief Officer of a 

Foreiqn going ship. J 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

N.A. 

■ 

(ix) 

(X) 

1 

Period of probation 

2 years. 

Method of recruitment: if any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By direct recruitment. 

! 

____—-— -- 
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(Xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

N.A. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) Head of Dept, where vacancy exists. 

3) Any other HOD nominated by the Chairman 
of the Board. 

4) Representative of SC/ST/OBC. 

5) Representative of Minorities. 

(xi'i) 


Chairman 


3r.No. 

ITEMS 

REQUIREMENTS 

1 

Name of Post 

Harbour Master 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 17500-400-22300 

(V) 

Whether selection or non-selection 
post 

Selection 

(vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

Must hold a Certificate of Competency as 
Master of Foreign Going Ship issued by 
MOT/MOS India or Ministry of Transport, U.K. 
or any other Commonwealth country whose 
Certificate of Competency has commonwealth 
validity. Minimum of 3 yrs. experience as a 
Pilot with unrestricted licence, experience of 
service as Master of a Foreign going Merchant 
ship or Dredging experience desirable. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No 

Qualification : Yes. 

(ix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by deputation and 
failing both by direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Pilots with 3 yrs. experience in the grade. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) Head of Dept, where vacancy exists. 


% 
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(xi'i) 


3) Any other HOD nominated by the Chairman 
of the Board. 

4) Representative of SC/ST/OBC. 

5) Representative of Minorities. 

BsmiE;I?E!ES0I ?■■■■■■■ 

Chairman 


Sr.No. 

ITEMS 

REQUIREMENTS 

3. 

Name of Post 

Superintending Engineer (Marine) 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 14500-350-18700 

(v) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

Essential 1st Class Engineer's Certificate of 
Competency (MEO Class 1) issued by 

MOT/MOS India or any other Common Wealth 
Countries having Common Wealth Validity with 
atleast five year Experience in relevant 
responsible capacity after obtaining 1st Class 
Engineer Certificate of Competency(MEO Class 
-0 

(vi ii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No 

Qualification: Yes. 

(ix) 

Period of probation 

2 years 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by deputation and 
failing both by direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

From Chief Engineer with 5 years experience in 
the grade. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) Head of Dept, where vacancy exists. 

3) Any other HOD nominated by the Chairman 
of the Board. 

4) Representative of SC/ST/OBC. 

5) Representative of Minorities. 

_MiL 

U-l-MliiiliUJIluMi li—1 

Chairman 
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Sr.No. 

ITEMS 

REQUIREMENTS 

4. 

Name of Post 

Chief Engineer (Marine) 

(i) 

No of Permanent post 

7 

HU 

No. of Temporary post 

- 

(Hi) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 14500-350-18700 (with 1 st class certificate) 
Rs. 13000-350-18250 (with 2 nd class certificate) 

(v) 

Whether selection or non-selection 
post 

Selection 

(vi) 

Age limit for direct recruits 

Not exceeding 45 yrs. (reiaxable in exceptional 
cases) 

(vii) 

Educational & other qualifications 
required for direct recruits 

1st Class Certificate of Competency (Motor) 
(MEO - Classl) issued by M.O.T/MOS India or 
any other Common Wealth Countries having 
Common Wealth validity or 2nd Class 
Certificate of Competency (Motor) (MEO Class 
II) issued by M.O.T/MOS India or any other 
Common Wealth Countries having Common 
Wealth validity. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

N.A. 

(ix) 

Period of probation 

2 years. 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By direct recruitment. 

! 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

N.A. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) Head of Dept, where vacancy exists. 

3) Any other HOD nominated by the Chairman 
of the Board. 

4) Representative of SC/ST/OBC. 

5) Representative of Minorities. 

Mi) 

Appointing Authority 

Chairman 
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Sr. No 

i ITEMS 

REQUIREMENTS 

5. 

1 Name of Post 

Senior Assistant Engineer 

(i) 

i No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 10750-300-16750 

(v) 

Whether selection or non-selection 
; post 

Selection 

(vi) 

I Age limit for direct recruits 

40 years. 

(vii) 

# 

Educational & other qualifications 
required for direct recruits 

1. Must possess Sea Going Engine Driver 
(Motor) Certificate of Competency. OR 
Class IV Certificate of Competency (MEO 
Class IV) issued by MOT/MOS of India or 
equivalent or any other Common Wealth 
Countries having Common Wealth Validity. 

2. A minimum of 5 yrs. Sea service in the 
Engine room of Ocean Going Vessels after 
obtaining certificate of Sea Going Engine 
Driver (Motor). 

3. A minimum of 2 years of service as an 
independent watch keeping Engineer in the 
engine room of Ocean Going Vessels. 

(Vii!) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in thdEgbse 
of promotees 

Age: No 

Qualification : Yes. 

(ix) 

Period of probation 

2 years 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion, failing which by deputation and 
failing which by direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Asst. Engineer (Marine) with 2 yrs. experience 
in the Grade. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 


0 s 

1) Dy. Chairman. 

2) Head of Dept, where vacancy exists. 

3) Any other HOD nominated by the Chairman 
of the Board. 

4) Representative of SC/ST/OBC. 

5) Representative of Minorities. 

(xjii) 

Appointing Authority 

Chairman 
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Sr.No. 

ITEMS 

REQUIREMENTS 

6. 

Name of Post 

Asst. Dredging Master 

<0 

No of Permanent post 

6 

K| 

No. of Temporary post 

- 

■ 

Classification 

I 

(iv) 

Scale of pay 

Rs. 10750-300-16750 

(v) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Aqe limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

1. Home Trade Masters Certificate OR Mate 
Foreign Going Certificate OR Home Trade 
Mate's Certificate issued by MOT/MOS India 
OR any other Common Wealth Countries 
having Common Wealth validity OR 
equivalent "Near Coastal Vessels" 
Certificate issued by MOT/MOS, India.YpR 

2. Inland Master-1 Certificate under I.V. Act 
with 3 yrs. experience on Tugs as master 
subject to passing departmental aptitude 
test. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No. 

Qualification: Yes. 

(ix) 

Period of probation 

2 years 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion from Inland Master-! failing which 
by deputation failing which by direct 
recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

From Inland Master-1 as Master of the Tug. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) Head of Dept, where vacancy exists. 

3) Any other HOD nominated by the Chairman 
of the Board. 

4) Representative of SC/ST/OBC. 

5) Representative of Minorities. 

(xiii) 


Chairman 



Sr.No. 

ITEMS 

REQUIREMENTS 


7. 

Name of Post 

Communication Officer 


<0 

No of Permanent post 

1 



No. of Temporary post 



Wm\ 

Classification , 

1 


m 


Rs. 9100-250-15100 
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' (V) ' 

Whether selection or non-selection 
post 

Selection 

- (vi); 
(vii) 

Aqe limit for direct recruits 

40 years 

Educational & other qualifications 
required for direct recruits 

t. Degree in Electronics Engg. or equivalent 
qualifications with 7 yrs. experience in Marine 
Electronics field. OR 

2. Radio Electronic Officer Course recognised 
by M.E.O. Communications with 5 yrs. 
experience in Marine Electronic field. OR 

3. Chief Artificer of Indian Navy from 

Electronics branch with 10 yrs. experience in 
Marine Electronics field. OR 

4. Certificate of Proficiency in wireless 
telegraphy and licence to operate wireless 
telegraph Radio Station awarded by the 

Ministry of Transport and Communications, 
Wireless Planning & Coordination, Govt, of 

India with 5 yrs. experience in Marine 

Electronics field. OR 

5 Certificate of proficiency in Radio Telephone 
and licence to operate (General/ Restricted) 
issued by the Ministry of Communication, Govt, 
of India with atleast 15 yrs. experience as 

Radio Technician in Marine Electronic field. 

6. Practical experience of includes repairs and 
maintenance of: (i) Marine Electronics 
Equipments such as MF/HF/VHF/UHF, 
Transmitters & Receivers, (ii) Marine Radars, 
Direction Finders, Echo Sounders, Recons, (iii) 

All associated Electronics gadgets such as 
battery chargers, Voltage Stabilisers, UPS, PA 
System, Dynamos and batteries of all types. 

(iv) Sound knowledge of Data Transmission, 
Radio Modems, basic Computer, DGPs 

Electronic position fixing devices and various 
communication systems, (v) Two years Admi¬ 
nistrative experience in maintaining inventories, 
Records and Correspondence independently. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of prornotees 

Qual: N.A. 

(ix) 

(X) 

Period of probation 

2 years. 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies bv various methods 

By direct recruitment. 

(xi) 


N.A. 
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(XU) 


(X'ii) 


Composition of S.S.C./D.P.C. 


Appointing Authority 


Chairman: —___— 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) Head of Dept, where vacancy exists. 

3) Any other HOD nominated by the Chairman 
of the Board. 

4) Representative of SC/ST/OBC. 

5) Representative of Minorities. 


Chairman 


3r.No. 

ITEMS 

REQUIREMENTS ~ 

3. 

Name of Post 

Superintending Officer (Marine) 

(0 

No of Permanent post 

1 ~ 

00 

No. of Temporary post 

- 

(Hi) 

Classification 

I 

(iv) 

Scale of pay 

Rs. 10750-300-16750 " 

(v) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

1 

Foreign Going Mate's Certificate of 
Competency or Second Class Engineer's 
Certificate(MEO Class II) issued by MOT/MOS 
Govt., of India or UK or anyother common 
wealth country whose certificate of competency 
has common wealth validity. Relaxable in case 
of ex-serviceman having served as Chief 
Artificer in the Indian Navy with 10 yrs. 
experience in the field. 

(viii) 

i 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Qual.: Yes 

<ix) 

Period of probation 

2 years. 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By direct recruitment (first preference to be 
given to departmental candidate having the 
requisite qualification) 

(XI) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

N.A. 

I 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman J the Board. 

Members: 

1) Dy. Chairman. 

2) Head of Dept, where vacancy exists. 

3) Any other HOD nominated by the Chairman 
of the Board. 

4) Representative of SC/ST/OBC. 

5) Representative of Minorities. 

_ MiL 

Appointing Authority 

Chairman 
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Sr.No. I ITEMS 


Name of Post 


(i) I No of. Permanent post _ 

t 


Classification 


(iv) 

(v) \A/hether selection or non-selection 

post _ 

(vi) Age limit for direct recruits _ 

(vii) Educational & other qu alifications 
required for direct recruits 


(xii) Composition of S.S.C./D.P.C. 


REQUIREMENTS 


Marine Su 


1 



Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 


Period of probation 


Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 


In case of recruitment by 
promotion / deputation/ transfer 
grades from. 


IfcdMikumu.h 1 


Rs. 10750-300-16750 


Selection 


SR-I or Long Hydrographic Course from Indian 
Navy OR Member of Hydrogaphic Institute 
with experience of atleast 8 yrs. as 
Hydrographic Surveyor. OR BE(Civil) with 
atleast 2 years experience in the field of Marine 
Surveying OR Diploma in Civil Engg. with 
atleast 4 years experience in the fieldof Marine 
Surveying. _ 


Age: No. 

Qual: As indicated in item No. (xi) 


2 years _ 


By promotion failing which by deputation and 
failing both by direct recruitment. 


From Dy. Marine Surveyor holding SR-I or 
Civilian Hydrographic Officer's course certificate 
i.e. Refresher Course for Civilian - H from 
National R, School of Indian Navy. Atleast 6 
years experience in hydrographic survey work 
is essential, out of which atleast 3 yrs. should 
be as Dy. Marine Surveyor. 


Chairman: 


Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) Head of Dept, where vacancy exists. 

3) Any other HOD nominated by the Chairman 
of the Board. 

4) Representative of SC/ST/OBC. 

5) Representative of Minorities. 


Chairman 
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TRAFFIC DEPARTMENT 


Sr No 

ITEMS 

REQUIREMENTS 

1. 

Name of Post 

Docks Manager 

(') 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(Hi) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 13000-350-18250 

(v) 

Whether selection or non-selection 
post 

Selection 

(vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

1. Degree of a recognised University. 

2. 10 years experience in sea port supervisory 
capacity in a major port of which at least 5 
years experience should be in the grade of 
Asst. Traffic Manager. 



Desirable: DiDloma in Shipping Management. 

iviii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promoters 

Age: No. 

Educational Qualifications: Yes. 

(ix) 

Period of probation ?*. 

2 years 

" 

! 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by deputation and 
failing which by direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Promotion from Asst. Traffic Manager. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) Traffic Manager. 

3) Another HOD 

4) Members representing SC/ST/OBC and 
Minorities nominated by the Chairman of the 
Board 

_;»i!L 

Appointing Authority 

Chairman 


Sr No. 

ITEMS 

REQUIREMENTS 

2. 

Name of Post 

Railway Manager 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 


Rs. 13000-350-18250 

(V) 

Whether selection or non-selection 
post 

Selection 
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(vO I 

Age limit for direct recruits 

45 years 

(vi!) 

Educational & other qualifications 
required for direct recruits 

1. Degree of a recognised University. 

2. 10 years experience in supervisory capacity 
in the transportation traffic and commercial 
department of Rlys./ Port Rlys. Dept, of 
which at least 5 years experience should be 
in the officer’s grade or in the Asst. Traffic 
Manager. 

;viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Educational Qualifications: No. 

Age: No. 

For deputation ists 

Educational Qualifications: Yes. 

Age: No. 

(ix) 

Period of probation 

2 y r ars 

(x) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion failing which by deputation and 
failing which by direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Promotion from Asst. Traffic Manager. . 

:xii) 

Composition of S.S.C./ 

D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) Traffic Manager. 

3) Another HOD 

4) Members representing SC/ST/OBC and 
Minorities nominated by the Chairman of the 
Board 

:xiii) 

u a aiMUififaiki 

Chairman 


Sr No. 

ITEMS 

REQUIREMENTS 

3. 

Name of Post 

Asst. Traffic Manager 

(i) 

No of Permanent post 

6 

(«) 


- 

m 

Classification 

1 

(iv) 

Scale of pay 

Rs: 9100-250-15100. 

(V) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

1. Degree of a recognised University. 
Exberience : 5 vrs. in Traffic. Carao Handlina. 
Railway operations. 

Desirable : Diploma in Shipping Management. 

Viii). 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No. 

Educational Qualifications: No. 

(ix) 

Period of probation 

2 years 
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i ~lx) 

1 

1 

I 

! 

i 

1 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

75 % by promotion from the cadre of Supdfs 
with 10 yre. experience in traffic department. 

25 % by Graduates not below the cadre of 

Asst. Supdt. Import/Export/Labour/Yard/Shed 
Supvr. Gr.l with 5 yrs. experience in Traffic 

Dept, after passing aptitude test failing which 
by direct recruitment. 


(xi) 

In case of recruitment by promotion 
/ deputation/ transfer grades from. 

From Supdt. in traffic dept, with 10 yrs. service 
in traffic department. 


(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1) Dy. Chairman. 

2) Traffic Manager. 

3) Another HOD 

4) Members representing SC/ST/OBC and 
Minorities nominated by the Chairman of the 
Board 


'xiii) 

Appointing Authority 

Chairman 


CARGO HANDLING LABOUR DEPARTMENT 


3r.No. 

ITEMS 

REQUIREMENTS 

1. 

Name of Post 

Medical Officer Incharge 

(i) 

No of Permanent post 

1. 

(K) 

No. of Temporary post 

_ 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 10750-300-16750 

(V) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

M.B.B.S. with atleast 5 years experience 
(Professional) 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No. 

Educational and other qualifications: Yes. 

(ix) 

Period of probation 

2 years 

(X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

In case of promotion should have worked 
atleast for 5 years as Medical officer in 
erstwhile MDLB/CHLD. 



[^wn— ^53(i)] 




ill 



Sr No. 


2 . 


(i) 

00 


ITEMS 


Name of Post 


No of Permanent post 


t 


Classification _ 

Scale of pay _ 

Whether selection or non-selection 

post ___ 

Age limit for direct recruits _ 

Educational & other qualifications 
required for direct recruits 


REQUIREMENTS 


Senior Manager 


1 



Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 

of promotees _ 

Period of probation _ 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 
In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Composition of S.S.C./D.P.C. 


Appointing Authori 


Rs. 9100-250-15100 


Selection 


45 years 


Degree of a recognized university and a Post 
graduate degree or diploma in personnel 
management/ind. Relations/Labour Welfare/ 
Social Work or degree in law. Experience in 
responsible capacity in govt./Port Trust/DLB or 
in Semi Govt, organisation. 


Age: No. 

Educational and other qualifications: Yes. 


2 years 


By Transfer from Dy. Manager (Accts.), Dy. 
Manager (Admn.) failing which by promotion 
from Labour Officer, Welfare Officer failing 
which by direct recruitment/deputation. 


Transfer from Dy. Manager (Accts.), Dy. 
Manager (Admn.) failing which from Labour 
Officer/ Welfare Officer with 5 years experience 
as LabourA/Velfare officer. 


Chairman: 


Chairman of the Board. 

Members: 

1. Dy. Chairman 

2. Chief Manager. 

3. Any other officer nominated by Chairman. 

4. Member representing Minority community. 

5. Member representing SC/ST/OBC. 


Chairman 
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Sr. No. 

ITEMS 

REQUIREMENTS 

3. 

Name of Post 

Dy. Manager (Administration)' 

(i) 

No of Permanent post 

1 

(ii) 

No. of Temporary post 

- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 9100-250-15100 

(v) 

Whether selection or non-selection 
post 

Selection 

(Vi) 

Age limit for direct recruits 

45 years 

(vii) 

Educational & other qualifications 
required for direct recruits 

Degree of a recognized university, should have 
not less than 5 yrs. experience of 
Administration, personnel work of which not 
less than 3 yrs. in responsible capacity in 
govt./Port Trust/DLB or in Semi Govt, 
organisation. 

(viii) 

Whether age & educational 
qualifications prescribed for the 
direct recruits will apply in the case 
of promotees 

Age: No. 

Educational and other qualifications: Yes. 

(ix) 

Period of probation 

2 years 

(x) 

Method of.recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By Promotion from Labour Officer/Welfare 

Officer failing which by promotion from Class-Ill 
having qualifications as per item No. (vii) 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

By promotion from the post of Labour Officer/ 
Welfare Officer with 3 years experience failing 
which by promotion from Class-Ill having 
qualifications as per item No. (vii) 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1. Dy. Chairman 

2. Chief Manager. 

3. Any other officer nominated by Chairman. 

4. Member representing Minority community. 

5. vMember representing SC/ST/OBC. 

(xiii) 

Appointing Authority 

Chairman* 


Sr. No. 

ITEMS 

REQUIREMENTS 

4. 

Name of Post 

Dy. Manager (Accounts) 

(i) 

No of Permanent post 

1 

■ill 


- 

(iii) 

Classification 

1 

(iv) 

Scale of pay 

Rs. 9100-250-15100 

(v) 

Whether selection or non-selection 
post 

Selection 

(vi) 

Age limit tor direct recruits 

45 years 
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Educational & other qualifications 
required for direct recruits 

Degree of a recognized university preferably 
Commerce with atleast 5 yrs. experience of 
Accounts work in responsible capacity in govt, 
dept, or Port Trust/DLB or firm of repute. 

Whether age & Educational 
qualifications prescribed for the 
direct recftiits will apply in the case 
of promotees 

Age: No. 

Educational and other qualifications: Yes. 
Qualification is re taxable in case of 
departmental candidates upto Xth Std. Having 
experience of minimum 5 yrs. in maintenance 
of accounts and supervisory capacity as Class- 
11 officer. 

Period of probation 

2 years 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recaiitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By promotion as per item No. (xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Office Supdt. with 3 yrs. experience or Sr. 
Accountant with 7 yrs. experience or 
Accountant with 10 yrs. experience or total 
service of 20 years. 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1. Dy. Chairman 

2: Chief Manager. 

3. Any other officer nominated by Chairman. 

4. Member representing Minority community. 

5. Member representing SC/ST/OBC. 


Chairman 


Sr. No. 


5. 


(i) 



ITEMS 


Name of Post 


No of Permanent post 


No. of Temporary post 


Classification 


Whether selection or non-selection 
post __ 


Aae limit for direct recruits 


Educational & other qualifications 
reauired for direct recruits 


Whether age & educational 
qualifications prescribed for the 
d irect recruits will apply in the case 
of promotees 


Period of probation 


REQUIREMENTS 


Medical Officer (CHLD 



Rs. 9100-250-15100 


Selection 


45 years 


M.B.B.S. with atleast 3 years professional 
experience. 


Does not arise. 
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1 (X) 

Method of recruitment: If any 
a) Promotion, or b) Direct 
recruitment, or c) Transfer, or d) 
Deputation and percentage of 
vacancies by various methods 

By direct recruitment. 

(xi) 

In case of recruitment by 
promotion / deputation/ transfer 
grades from. 

Does not arise. 

(xii) 

Composition of S.S.C./D.P.C. 

Chairman: 

Chairman of the Board. 

Members: 

1. Dy. Chairman. 

2. Chief Manager. 

3. Any other officer nominated by Chairman 

4. Co-opted expert in Medical field nominated 
by the Chairman. 

5. Member representing Minority community. 

6 . Member representing SC/ST/OBC. 

(xiii) 

Appointing Authority 

Chairman 
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